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Texas SB 212 Board of Trustees Report
Fall 2019, Spring 2020, and Summer 2020*

1. Texas SB 212 requires that the University’s “Chief Executive Officer” (i.e., Chancellor) create
a report detailing:
e The number of mandatory reports received;
¢ Number of investigations conducted as a result of those reports;
e Number of those reports for which the University determined not to initiate a disciplinary
process, if any.

TX SB 212: Mandatory Reporting of Cases and Outcomes
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*In Fall 2019, there were no Mandatory Reported Cases which resulted in an investigation.

1 Fall 2019 = August 15, 2019 — December 31, 2019; Spring 2020 = January 1, 2020 — May 15, 2020; Summer 2020 =
May 16, 2020 — August 14, 2020.



2. Additionally, TX SB 212 requires that the institution report the disposition, if any, of
disciplinary processes arising from those reports.

e Fall 2019: No sanctions were administered as a result of a mandatory report and
subsequent investigation.
e Spring 2020:

o 1 case of Sexual Assault resulted in a 1-year suspension from TCU; Respondent
not allowed to live on campus upon return; Respondent required to meet with
Confidential Advocate within 1 week of returning to campus.

o 1 case of Dating Violence resulted in a 1-year suspension; Respondent not
allowed to live on campus; and Respondent required to attend gun safety
course and show certificate of completion

e Summer 2020?%: 1 case of Stalking pending finalization of disciplinary process and
determination of responsibility.

3. Finally, TX SB 212 requires that the institution report any disciplinary action taken against a
TCU employee for failing to make a mandatory report for cases involving Sexual Harassment,
Sexual Assault, Dating/Domestic Violence, and Stalking.

As for October 6, 2020; no TCU employee in the three reporting time periods (i.e., Fall 2019;
Spring 2020; and Summer 2020) have not been disciplined for failure to mandatory report. The
University is unaware of any employee who failed to report a case involving Sexual Harassment,
Sexual Assault, Dating/Domestic Violence, and Stalking.

2 During the Summer 2020 reporting time period, as of October 6, 2020, there is a single case resulting in an
investigation that has not completed the disciplinary process. Sanctions will be determined upon determination of
responsibility.



