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‘otherfederal anti-discrimination law
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o discipline

o classroom assignment
o grading

© recreation

o physical education

o athletics

o housing
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?olorado School Dlstnct filed a_clalm allegmg dlscnmmatlon due to

alovy Indépendent School District 112 - six current. an'd fo
. African-American students of a suburban Minnesota school dlstnct
.:..-and thelr parents alleged pervasive race discrimination.
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The ADA defines a pe
physical or mental impairm
more major life activity.

» Walking
Talking

hinking
Speaking
Breathing
Hearing

» Modification of application and
testing

» Allowing students to tape-record or
videotape lectures and classes

Modification of class schedules

Extra time allotted between classes

Notetakers

Interpreters

Readers

Specialized computer equipment

Special education




» Installing accessible doorknobs o
and hardware

» Installing grab bars in bathrooms '

¢ Increasing maneuverability in
bathrooms for wheelchairs

» Creating handicapped parking
spaces

» Installing accessible water
fountains

» Installing ramps

INTEI

REPORT OF A DISABILITY THAT
IMPACTS ABILITY TO PERFORM JOB

MEETING WITH HR TO CONDUCT
INITIAL ASSESSMENT

NEED FOR BRAINSTORMING

?
IS REQUEST REASONABLE? .. ALTERNATIVE ACCOMODATIONS -

IMPLEMENT ACCOMMODATION,
IF REASONABLE _

CONTINUE INTERACTIVE PROCESS
UNTIL EXHAUSTED OPTIONS

22
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Affects
Employment

Sexual Unwelcome

Conduct

Harassment

Denies
Equal Access

* Severe- can be non verbal through sexual assault (touching/fondling)
* Pervasive- how often and how widespread

* Objectively Offensive- behavior that would be offensive to a reasonable
person under the circumstances
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SEVERE,
PERVASIVE,

OBJECTIVELY

SEVERE.
PERVASIVE,

OBJECTIVELY

. OFFENSIVE
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Professor is denied tenure due to pregnancy leave.
She files a cianm for pregnancy and gender dnscrlmmamon.

Evaluate individual ciaim.

C’om;iehSéfdrj damages.

‘Must exhaust
admlmstratwe remedles

DIVERSITY, EQUIT
INSITIUTONAL COMPL
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- Complaint ! ~ Which
Intake - . Policy Has -
“ KnowYour 7" Been
| Policy  Violated?

Who's
on
First?

- Supportive
| Measure
' MayBe
. Different |

“Coordination
. of
-.-Remedies

. Delineation

< Investigate of Duties
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fizs

Community Tailored
Access Training
Responsible Employee,
Student Title IX Training,

EEQO Training
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Back to the Basics: Title VII Refresher
Disability & Accommodations 101
Investigating Reports of Title VII Violations

Top 10 Common DEI Mistakes

Building Blocks for a Successful DEI Program
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